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SENIOR VICE PRESIDENT, COMPENSATION & BENEFITS
Client Information

Our client is a New York Stock Exchange listed premier provider of specialized insurance products and related services in North America and selected other markets, having over $25 billion in assets and $7 billion in annual revenues. Key business units have partnered with clients who are leaders in their industries and have built leadership positions in a number of specialty insurance market segments in the United States as well as selected international markets.  
The company provides creditor placed homeowners’ insurance, manufactured housing homeowners’ insurance, debt protection administration, credit related insurance, warranties and extended service contracts, individual health and small employer group health insurance, group dental insurance, group disability insurance, group life insurance, and pre-funded funeral insurance.
The position, located in New York City, will report to the Executive Vice President and offers an exceptional competitive base compensation arrangement as well as short and long term incentive arrangements.  A full relocation package will also be available if required.
Position Dimensions & Responsibilities
· This position will serve as the senior compensation & benefits executive for the company and will serve as the primary architect in the design and development of strategic benefit and compensation programs
· Manage the company's total compensation and benefits programs, including cash and equity compensation, benefits and perquisites.  Perform studies to ensure that the total compensation and benefits packages meet the philosophy that the senior management team has established.  Develop, prepare and present recommendations on the compensation and benefit plans to the Executive Vice President, Human Resources, senior executive team and Board of Directors
· Develop, direct and recommend compensation and benefits programs that provide a competitive level of pay and benefits and are consistent with the company’s organizational philosophy and business needs while maintaining the company’s role as a premier employer  
· Work with senior executive team and human resource leadership (at both the staff and operating levels) to identify and plan for programs that meet short term and long-term business needs
· Develop and ensure communication programs and tools that increase employee awareness, understanding and appreciation of compensation and benefit plans.  Communicate these programs with the Executive Committee and the HR team.  Advise and guide the HRIS function to ensure that information technology tools are maximized for organizational efficiencies and reporting requirements
· Direct external consultants in the compensation and benefits areas.  Manage vendors who provide benefit insurance and investment programs
· Contemporary knowledge and experience with various concepts of compensation and benefit plan design, development and administration is a key requirement.  Prior experience at directing compensation, long and short term, incentive, options and benefits plans essential
· Continually keep abreast with the marketplace by researching, developing and introducing competitive cost effective compensation and benefit program alternatives to support the needs of the business

· Provide ongoing technical and consulting support to senior human resource staff members and line executives throughout the company
· Manage administration and communication of the company's compensation and benefit programs (effectiveness) by designing and implementing programs that continually attract, retain and motivate employees

· Demonstrated track record of accomplishment on a wide array of compensation and benefit design initiatives.  An innovative practitioner skilled equally in the design as well as administrative dimensions of alternative compensation and benefits strategies

· Ability to provide leadership to the human resource generalist community.  Technical skills and personal confidence in interacting with external consultants and corporate staff as appropriate

· Capable of working independently but with maturity and seasoning to communicate appropriately so as to avoid surprises

· Ability to provide compensation and benefit guidance, direction and training at all levels of the organization to assure support for initiatives that support the business strategies

· Work with the Legal and Finance Departments to prepare financial or legal documents as necessary

· Assist with human resources initiatives for all locations as directed or requested

Technical Skills 
· Must be thoroughly versed in laws and regulations governing the administration of compensation/benefit plans

· Ability to design and implement new compensation and benefit plans and explain them in understandable terms

· Must be able to interface and negotiate with actuaries, attorneys, consultants and benefit providers on compensation and/or benefit arrangements

· Understanding of the design of indemnity medical and dental plans, HMO's, PPO's, and POS plans is necessary, along with knowledge of alternate funding techniques for medical and dental programs

· Ability to direct and lead with internal and external resources in the process of design, marketing, implementation, and communication of new initiatives

Ideal Candidate Profile
· 20 years of relevant compensation and benefits experience in a for-profit business or consulting environment, with a minimum of 8-10 years in a leadership role

· Undergraduate degree required, masters degree preferred

· Experience serving successfully as a senior executive in a large, multi-business company

· Proven ability in developing and implementing “state-of-the-art” compensation and benefits programs

· Highly developed communication, organizational and interpersonal skills

· Proven ability to operate in a team-oriented, consultative environment

· Ability to respond to competing priorities across an organization

· Demonstrated strategic and visionary thinking skills

· Exceptional business acumen

· Confident leader with prior demonstrated experience and track record of accomplishment

· An advocate of ideas and issues in a cooperative, non-bureaucratic fashion.

· Enthusiastic; highly energized

· Ability to relate well to diverse organizational cultures

· Personal style that fosters cooperative teamwork

· Demonstrated ability to work within multinational environments desirable

· Ability to educate others

· Support the line organization, presenting creative alternatives as to how the compensation and benefit efforts can support the business units in achieving its strategic goals.

· Undergraduate degree; MBA desired
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